2018 Global HR Survey Results

We are pleased to bring you the results from our 2018 Global HR Survey. We surveyed nearly 1000
HR professionals globally on topics including workplace flexibility, wellness and engagement. The
majority of those surveyed were predominantly from the Banking & Finance, IT/ Telecommunications
and Consulting industries, with 88% being in Mid to Senior level positions. Hong Kong made up 14%
of respondents, Singapore 27 %, the UK 7% and the US 25%, with the rest from Brazil, Malaysia, India,
Japan and Australia. Those surveyed ranged in age from 18 to 64, with 63% being female.
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Workplace flexibility gains global traction Flexible working availability by country
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Wellness programs can do more

of respondents have a wellness program at their organisation, with physical health being the
most common organisational focus. A blend of physical, mental and financial wellness programs are

common in of respondents’ workplaces
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How do you feel your company benchmarks against this information? If you have any questions or
would like more information on a particular area, please reach out to us at info(@elliottscotthr.com or
get in touch with your consultant. Thank you to everyone who participated.
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