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6% of people believe they are paid
market rate

33% of people believe they are
paild market rate

60% of people believe they are
paid market rate
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said they felt negative
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43% of respondents said they c o like their
companies culture

25% of respondents said they
like their companies culture

31% of respondents said they like their
companies culture
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Work-life balance:
Flexible and remote working/
Additional paid time off

Health and wellness: Mental
wellbeing, Physical fithess
and Healthcare

Perks: Free Food and
beverages / Leisure
discounts | Tech set up
| Freebies

Financial: Bonus, Pension,
Shares, Financial support
for training/education
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32%
Line Manager

24% fellow
O colleague

25% Nno-one
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10% said having more

63% said having a

8% sald taking

20% said having an
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